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RECORD NUMBER OF BLACKS GET JOBS, TRAINING 
UNDER FEDERAL MANPOWER PROGRAMS IN 1972 


WASHINGTON -- An all-time high of nearly 900,000 black men and women obtained 
jobs or job training through U.S. Department of Labor manpower programs during Fisca. 
1972. 

In reporting the new record, Labor Secretary James D. Hodgson said that black 
participants totaled 894,455 or '9 percent of the 1,932,000 persons enrolled. The 
majority of persons served in these programs, the Secretary said, came from the ranks 
of the unemployed or from minority groups. 

"Tis shows clearly," Hodgson said, "that we are making substantial progrees under 
President Nixon to help bring disadvantaged Americans into the mainstream of our 
economic life." 

The Secretary's announcement of the accomplishments of the Manpower Administration 
highlighted the following: 

+ « « There were 384,100 more blacks in manpower programs last year then there were 

in 1970 (510,300), an increase of 43 percent. 

+ « « Tnere were 88,500 more Spanish-speaking persons than the 153,800 in 1970, an 
increase of 36 percent. Fiscal year 1970 was the first year Spanish-surnamed 
persons were identified separately in manpower programs. 

» e « More than 425,000 persons were placed in jobs during the year, either ¢ rectly 
in on-the-job training programs or after completing classroom vocational pro- 
grems. 

. « » Vietnam-era veterans (20 to 29 years of age) mede up nearly 357,000 of all 
participants, including the 136,000 placed by the National Allience of 
Businessmen (NAB). 

There were.nrore youths in programs this year than two years ago. More than 
1.3 million men and woren under 22 years of age participated in 1972 -- an 
inereace of 46 percent over the 710,000 in 1970. 

. « » There were nore older workers in 1972. More than 97,900 men and women 45 years 


of age and over participated -- an increase of 53 percent over the 46,200 in 1979 
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« e « Tht.c were sore handicapped persons in the programs in 1972. Nearly 55,000 
participated in most programs -- an increase of 26 percent over the nearly 
40,900 in 1970. 
— . There were wore women in the programs. More than 759,000 participated -- an 
increase of 31 percent over the nearly 524,000 in 1970. Women represented 4 
on of 10 trainees in 1972. 
+ « « There were wore persons in on-the-job training programs -- 198,500 -- in both 
public and private jobs, an 8 percent increase over the 181,000 in 1970. 
e « » There were wore persons in classroom vocational training programs -- nearly 
200,000 -- an increase of 1 percent over the 173,000 in 1970. 

A Tabor Departrient survey of participants in Manpower Development and Training Act 
““ogremns shows that their earnings efter training increased by an average of 11 percent 
for i:en and 15 percent for woien over their pretraining income. 

The Public Firployment Program (PEP) hed 226,100 hirees lest ycar in public service 
jobos under the Emergency Enployment Act of 1971. Over 173,000 are still on the job. 

"Rven without the PMP totals -- to make 1972 figures comparable to 1970 -- the 
enrolluent of 1,705,900 would be a record unsurpessed in the 10 years the Labor Depart- 
vent hes becn edwinistering wanpower programs," Hodgeon seid. 

The 1.7 willion enrollizents in 1972 (minue PEP) were funded for $1, 762,000,000. 
Tais ves a 16 percent increase over the 1970 allocetions of $1, 466,506,900 for one million 


enrollicents. PEP added another 4990,000,000 for public service jobs to the 1972 allocations. 


titi 
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BLACK CIVIL ENGINEER ASSUMES 
OCCUPATIONAL SAFETY AND HEALTH 
RESPONSIBILITY IN 97 GEORGIA COUNTIES 

ATLANTA -- Just up the street from Alcide DeJean King's office 
on Atlanta's famed Peachtree Street, a massive construction job is 
underway. Heavy equipment is moving tons of dirt in one area while on 
another spot, steel and concrete are beginning to suggest buildings in 
the making. 

Not many, if any, of the workers on the site are aware that King 
is nearby, but his activities as Atlanta area director of the U. S. 
Department of Labor's Occupational Safety and Health Administration 
have an impact on each of them. King is responsibile for administering 
the Federal Occupational Safety and Health Act in 97 Georgia counties. 
Passed by Congress in 1970,the Act assures safe and healthful working 
conditions to approximately 60 million workers. 

A civil engineer, King has long had a professional and personal 
interest in various aspects of public safety. 

The New Orleans native was a football hero at Booker T. Washington 
High School. His performance as an all-city and all-state tackle 
brought him offers of scholarships from several colleges, but, he says, 
"I didn't want to go to college and major in ping pong". So, he joined 
the Army and went to work as a lineman in the Signal Corps. 

His original plan was to gain experience away from home and than 
return to New Orleans and work in his father's small construction 
business. 

However, he says, "during my three-year stint in the Army, I 
realized that I needed more education." So, on being mustered out, he 
entered Tennessee State University, where he received a BS degree in 
civil engineering in 1958. 


(MORE) 
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By that time, however, his father had dissolved his construction 
business, and King went to work in the Washington, D. C. area as a 
structural engineer with the Federal Highway Administration, specializing 
in bridge structure. 

He continued his work with the Highway Administration until last 
July when he joined the Labor Department's Occupational Safety and 
Health Administration as a compliance officer in the Atlanta area office. 
Recently, he moved up to the post of Atlanta area director. 

As area director, King is responsible for coordinating the on-site 
inspection of work places throughout this 97-county area. These include 
construction sites, industrial plants and agricultural operations as 
well as offices and wholesale and retail sales establishments. 

In addition, King consults with interested persons about 
the act and its requirements and carries out an occupational safety and 
health educational program in his area. 

With typical candor, King says, "I like my job. It gives me 
satisfaction to know I can immediately come to the aid of employees 
by helping in the abatement of any work situation which may threaten 


their safety or health." 
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U.S. LABOR DEPARTMENT WOULD REQUIRE 
STATE AND MUNICIPAL SCHOOLS AND 
HOSPITALS TO DEVELOP WRITTEN 
EQUAL EMPLOYMENT OPPORTUNITY PLANS 

WASHINGTON -- The U. S. Department of Labor has proposed that 
state and municipal educational institutions and medical facilities 
holding federal contracts develop written affirmative action plans to 
increase employment and upgrading of minority and women workers. 

Executive Order 11246 (as amended) requires private Federal 
contractors, including schools and hospitals, to prepare written affirma- 
tive action plans and file annual compliance reports, but state and 
municipal agencies doing Federal contract work are exempt. They are, 
however, subject to the other equal employment opportunity requirements 
of the Executive Order. 

The proposal to remove state and municipal schools and hospitals 
from the exemption was published in the Federal Register of Oct. 4, 1972. 

Interested persons are invited to submit by November 5, written 
comments regarding the proposal to Philip J. Davis, Acting Deputy 
Assistant Secretary for Employment Standards, U. S. Department of Labor, 
14th Street and Constitution Avenue, N.W., Washington, D. C. 20210. 

Under Executive Order 11246 and Office of Federal Contract 
Compliance (OFCC) regulations, establishments holding Federal contracts 
of $50,000 or more and employing 50 or more persons must formulate and 
pursue written affirmative action plans for increasing equal employment 
opportunity. 

Such plans must include an analysis of areas within which the 
contractor is deficient in utilizing minority groups and women and set 
goals and timetables to correct the deficiencies. The contractor is 


committed to apply good faith effort to achieve his goals. 


(MORE) 
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The U. S. Department of Labor's Office of Federal Contract 
Compliance administers the Government's program to insure equal employ- 
ment opportunity in Federal contract work. 

The U. S. Department of Health, Education and Welfare is responsible 
to the OFCC for directly monitoring and enforcing compliance with equal 
employment programs in educational institutions and medical facilities 


holding Federal contracts. 
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SHIPYARD'S FIRST WOMAN APPRENTICE 
PICKS ELECTRICAL WORK OVER TEACHING 


NORFOLK, Va. -- Juanita Smith Batson is a young lady who's made 
a big switch in life. 

Not long ago, the Norfolk resident was studying to become a school 
teacher. Today, she's an electrician's apprentice -- the first woman 
apprentice at the Naval Shipyard here. 

Mrs. Batson is also the first black woman placed as an elec- 
trician's apprentice by the Norfolk Apprenticeship Information Center. 

"I decided that I wanted to do something different with a greater 


challenge than elementary education," says the former Norfolk State 
College co-ed. 

What are her thoughts about the future? 

Although she's just started her new career, she says, "I plan to 


complete the four years of apprenticeship and become a supervisor in 


the trade." 
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NEED FOR YOUTH WAGE DIFFERENTIAL CITED 
BY ASSISTANT LABOR SECRETARY MOSKOW 


ATLANTIC CITY, N.J. -- Adoption of a wage differential for American 
youth would boost their employment opportunities, a top U.S. Department 
of Labor official said recently. 

Michael H. Moskow, Assistant Secretary for Policy, Evaluation and 
Research, said an increase in the Federal minimum wage without a youth 
differential "might price some young people right out of the market." 

In a speech before the National Aossication of Ice Cream Retailers 
here, Moskow said: 

"To insure that young workers are not adversely affécted by the 
increase in minimum wage, which is being considered by Congress, the 
Administration has proposed inclusion of a youth wage differential." 

This youth differential, he explained, would permit a youth wage 
rate of 80 percent of the prevailing minimum or at least $1.60 an hour, 
and would cover all youth under the age of 18 and all full-time students 
under 21." 

He added that, "The unskilled, the inexperienced and the part-time 
job holder, namely our youth and especially minority young people in the 
central cities, bear the cost if the minimum wage is too higher. "This 
point has also been demonstrated by the experiences of France and Germany, 
countries with a youth differential and low youth unemployment." 

Moskow urged support for a youth wage differential, approved by the 
House as part of an Administration proposal calling for a two-step increase 
in the minimum wage from the current $1.60-an-hour rate, first to $1.80 and 
then to $1.80 and then to $2.00 after two years. 


"The youth wage differential," he declared, “would encourage 
employers, particularly in those industries such as retail and service 
establishments where there are goods jobs for youth, to continue to employ 
young people as the minimum wage increases and to hire additional youth 


at the new youth minimum." 


(MORE) 
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The Senate-passed bill providing for a $2.00 minimum wage 
immediately and $2.20 after two years "could contribute to another round 
of wage-and-price inflation, under-cutting the President's Economic 
Stabilization Program," Moskow argued. 

"The minimum wage law, if flexibily written, can and will provided 
a wage floor for those workers at the low end of the economic ladder, 
while protecting their purchasing power and opening up youth employment 


opportunities," Moskow concluded. 
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REVISED WIN PROGRAM PLACES 14,500 
WELFARE RECIPIENTS IN JOBS IN 10 WEEKS 


WASHINGTON -- In the 10 weeks since the revised Work Incentive 
program (WIN 2) began its massive sign-up of able-bodied welfare recipi- 
ents for work or work training, the program has placed 14,500 in regular, 
full-time jobs. 

Some 4,000 other recipients have been hired for on-the job training. 

Announcing these first results of WIN 2, Assistant Secretary of 
Labor Malcolm R. Lovell, Jr., said that 14,500 placements in 10 weeks 
compares "most favorably" with the 82,500 placed in all four years WIN 
previously operated. 

Between July 1 and Sept. 8, the WIN 2 program registered 230,000 
recipients of Aid to Families with Dependent Children (AFDC), many already 
participating in the earlier version of WIN. Of these, 108,000 were 
certified as ready for training or jobs, with child care and other social 
services provided, if needed. 

Lovell said that during the fiscal year ending next June 30, about 
1.2 million AFDC recipients would be required to register with the local 
manpower agency for manpower services, training, and employment. An 
additional 300,000 are expected to register voluntarily. 

"These volunteers will be mostly mothers who have small children 
and don't have to register for work; they could continue drawing welfare, 
but they prefer to take employment." 

In comparing the "new" WIN with ‘the “old," Lovell listed the 
following major changes authorized by the 1971 Social Security Act 
amendments: 

-- Manadatory'‘registration for work and training as a condition 
for receiving AFDC, except for those exempt because they are under 16, 
ill, elderly, have small children or invalids to care for, or live too 
far from a WIN project; 


-- The Federal share of cost of manpower services, such as testing, 


training, and placement, is now 90 percent instead of 80 percent; 






(MORE) 
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-- The Federal share of social services, such as homemaking help, 
family planning, and child care, is 90 percent instead of 75 percent; 
-- Not less than one-third of the WIN funds appropriated to the 


Department of Labor must be spent for on-the-job training and public 


—— . —_—_—— _ 


service employment; 

-- Half of all WIN funds must be allotted to States on the basis 
of number of AFDC recipients (after 1974, number of registrants) ; 

-- A Labor Market Advisory Council must be established for each 
local WIN project, to identify jobs available or likely to be, so insti- 
tutional skill training can be coordinated; 

-- The Secretaries of Labor, and Health, Education, and Welfare 
must jointly establish a national coordination committee to review and 
approve Statewide WIN operating plans. 

Also, Lovell cited these Changes authorized by the 1971 Revenue Act: 

-- The Job Development Tax Credit, which gives employers of WIN 
trainees a tax credit equal to 20 percent of the employees' wages for the 
first 12 months, as long as their job lasts another 12 months; 

-- Five-year amortization of the costs of child-care or on-job- 
training facilities used for WIN employees and others. 

WIN 2 is administered by the Labor Department's Manpower Administra- 
tion and HEW's Social and Rehabilitation Service. Local operations are 


carried out by State employment security and public welfare agencies. 





# # # 
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WHOLESALE PRICE INDEX 
SEPTEMBER 1972 


WASHINGTON -- The Wholesale Price Index of All Commodities rose 
0.3 percent between August and September, the U.S. Department of Labor's 
Bureau of Labor Statistics has announced. 

Industrial commodities increased 0.2 percent. Prices of farm 
products and processed foods and feeds advanced 0.6 percent. Consumer 
finished goods, a selection of commodities closely comparable to those 
in the commodity component of the Consumer Price Index, were up 0.3 
percent. Of the 15 major commodity groups measured by the Wholesale 
Price Index, 11 advanced between August and September and four showed 
no change. 

In September, the All Commodities WPI was 120.2 (1967=100), 5.0 
percent above a year earlier; the industrial commodities index was up 
3.2 percent over a year ago. 

On a seasonally adjusted basis, the All Commodities Wholesale 
Price Index also rose 0.3 percent in September. 

Industrial commodities were up 0.2 percent. Farm products and 
processed foods and feeds advanced 0.8 percent. Consumer finished goods 
were down 0.1 percent. 

In the calendar quarter ended in September, the WPI rose at a 
seasonally adjusted annual rate of 6.7 percent, compared with a rate of 
4.9 percent in each of the preceding quarters of 1972. Industrial 
commodities advanced at an annual rate of 3.2 percent in the 3 months 
ended in September, following an increase of 4.9 percent for the 3-month 
period ended in June and 4.2 percent for the period ended in March. 

The index for farm products and processed foods and feeds moved 
up at an annual rate of 17.4 percent from June to September after 
rising at a rate of 4.8 percent between March and June and 7.0 percent 


between December 1971 and March. For consumer finished goods, which 
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include both food and nonfood commodities, the annual rate of increase 
in the June-to-September period was 6.7 percent compared with a 2.5 
percent rate for the 3 months from March to June and 2.8 for the 
December 1971-March 1972 period. 

Comparative annual rates of change in the WPI before and during 


the Economic Stabilization Program that began in August 1971 are as 


follows: 
1971 3 months 10 months § 13 months 
prior to Phase I Phase II Phases I & 
Phase I (Aug. 1971 (Nov. 1971 II (Aug. 1971 
(Dec. 1970 to Nov. 1971) to Sept. to Sept. 1972) 
to Aug. 1971) 1972) 
All commodities $.2 -0.2 5.7 4.3 
Industrial commodities 4.7 -0.5 4.0 2.9 
Farm products, processed 
foods and feeds 6.5 1.1 10.4 8.2 
Consumer finished goods 4.1 -1.1 4.7 3.3 
Foods 6.8 on 6.7 $5.2 
Finished goods, excluding 
foods 2.2 - .4 3.2 2.4 


Among consumer finished goods, foods declined 0.3 percent in 
September (seasonally adjusted), chiefly because fresh egg prices 
increased much less than usual for this period and beef and veal prices 
declined more than seasonally. Consumer nonfood finished goods increased 
0.4 percent over the month. Within this grouping, nondurable finished 
goods were up 0.3 percent largely as a result of higher prices for gaso- 
line. The increase of 0.4 percent for consumer durable goods after seasonal 
adjustment, was due principally to the fact that passenger car prices 
(1972 models) were unchanged instead of showing their usual September 
decrease. 

Producer finished goods edged up only 0.1 percent on a seasonally 
adjusted basis. Moderate increases for a wide variety of materials 
explained the 0.1 percent advance for processed (intermediate) materials, 


supplies and components (excluding foods and feeds). The index for 
(MORE) 
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crude materials for further processing (excluding foods, feeds, and fibers) 
edged down 0.1 percent mostly because scrap metal prices declined after 
seasonal adjustment. 

Fuels led the rise in non-seasonally adjusted industrial commodities 
for the second month in succession; they accounted for close to one- 
third of the total advance in September. Gasoline prices continued to 
move up; gas fuels registered a substantial increase and electric power 
and anthracite prices were higher. Metal and metal product prices 
advanced; the most important increase was for nonferrous metals; foundry 
and forge shop products and iron and steel scrap also increased; and a 
number of fabricated metal products showed moderate gains. Leather and 
footwear cut stock were up in price substantially, while footwear and 


hides and skins registered more moderate gains. 


# # # 











Dear Consumer 


Quality Information 
Helps You Shop 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 
“Dear Mrs. Knauer,” a recent letter began, “you 
are always advising consumers to use unit pricing 
when they shop to quickly determine which brand is 
cheaper by the ounce or pound. But unit pricing does 
not tell me anything about the quality of different 


brands.” 


The letter continued: “I want to know which 
brand is stronger, creamier or more efficient. Yester- 
day I saved seven cents on a can of concentrated 
orange juice. This morning my husband and teenage 
daugher said they didn’t like it and wouldn’t drink 
any more. So I haven’t saved seven cents at all. In 


fact I’m out 37 cents.” 


Other consumers also 
have complained to my office 
that unit pricing only does 
part of the job in helping 
them to shop harder. They 
have said they do not receive 
enough information about the 
quality of food products. 

To get information about 
quality, you have to read the 
label—all of it, not just the 
brand name. 

Remember to look for the 
following quality guides: 

e Percentage declarations 
—Some manufacturers have 
begun to list on their la- 
bels the percentage of the 
principal ingredients in the 
product. Just because the 
label reads “orange” or 
“juice,” it doesn’t necessarily 
mean you are buying 100 per 
cent orange juice. 

A proposed Federal regu- 
lation, which I have been 
pushing, would require pro- 
ducers of all diluted orange 
juice products to list on their 
labels the percentage of 
orange juice in their bev- 
erage, but no final action has 
been taken on this regulation. 

e Ingredient declarations— 
The law does require produc- 
ers of nonstandardized prod- 
ucts (those products for 
which the Federal Govern- 
ment has not set an official 
standard or recipe of spe- 


cific ingredients in specific 
amounts) to list the ingredi- 
ents on the labels in descend- 
ing order of present amounts, 

Take, for example, two 
diluted orange juice bever- 
ages. One lists water as its 
top-line ingredient, meaning 
there is more water than any 
other ingredient. The second 
tops its list of ingredients 
with orange juice. It is obvi- 
ous that you wouldn’t want to 
pay more for the first. 

Name _ variations—Pro- 
ceed with caution when you 
come across similar products 
with names that differ 
slightly. Slight variations in 
names can indicate differing 
amounts of the principal in- 
gredients. 

For example, several 
orange juice products may 
have labels with appetizing 
pictures, yet the product 
named “orange juice drink” 
has more orange juice in it 
than the one called “orange 
ade.” 

So by reading the labels 
and using unit pricing, you 
can have a better idea which 
brand is the best buy for you 
and your family. 

But as you well know, 
your final decision comes with 
using a particular brand. If 
it is the best one for your 
needs, it is your best buy. 
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FILLERS FROM THE LABOR DEPARTMENT 
From the start of the disaster unemployment compensation program in 
1969, the Department of Labor has provided more than $30 million in 
benefits to over 175,000 workers made temporily jobless in major disasters 
such as floods, storms and earthquakes. The disasters have occurred in 
26 States, the Virgin Islands and Puerto Rico. The program is operated 
through the State unemployment insurance agencies. 

# # # 
In the year ended June 30, 1972, the Department of Labor furnished 
$956 million to States and localities to create jobs under the Public 
Employment Program (PEP) for more than 160,000 formerly unemployed and 
underemployed persons. 

# # # 
Eighteen percent or 14,000 of the 80,000 fulltime employees of the 50 
State Employment Service agencies are blacks or members of other 
minority groups, compared with 12 percent in 1967. In the five years, 
nonminority employees increased by 27 percent, minority employees by 
107 percent. The Employment Service is affiliated with the Manpower 
Administration of the U. S. Department of Labor. 

# # # 
In 1884, a Bureau of Labor was established in the Department of Interior. 
It later became independent as a Department of Labor without Cabinet 
rank. It then was absorbed into a new Department of Commerce and 
Labor, which was created in 1903, where it remained until the present 
Department of Labor was established in 1913. 
a 


# # 








